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New Workforce Development 
Initiative 

The Aberdeen Development Corporation launched a new community-wide Work-

force Development Initiative in February 2015. This key initiative focuses on work-

force development, recruitment, retention and training.  The effort materialized 

after Governor Daugaard and the SD WINS Cabinet hosted six regional Workforce 

Summits in 2014.  At those summits, breakout discussions were held on eight dif-

ferent themes relating to workforce: Career and Technical Education, Transporta-

tion, Regional Marketing and Recruitment, Healthcare, Alumni Recruitment, Wel-

coming New Populations, Recapturing Those Without a GED, and Returning Vet-

eran Recruitment.  (Additional information about these summits can be found at 

www.southdakotawins.com) Aberdeen has been awarded two state grants ded-

icated to workforce development in the amount of $210,000, and fundraising 

is underway to obtain the matching funds.  

Our city population has gone from a low of 23,500 to an estimated 28,000 in 

2014.  This tremendous growth has presented challenges for Aberdeen in terms of 

the short and long term viability of our local businesses’ ability to expand and 

thrive.  Our goal is to ensure the proper workforce foundation is in place so Aber-

deen’s business and industrial growth can continue to be robust long into the fu-

ture.   

Workforce Development  data and statistics   

Source: South Dakota e-Labor Bulletin, February 2015 

http://www.southdakotawins.com


What’s the labor supply for 
Brown County? 
Labor supply can be defined as the number of persons who would potentially ap-
ply for work if a job becomes available. Potential workers can be categorized into 
two groups, those with jobs and those without jobs.  
 
The labor supply of workers with jobs is often determined by the willingness of 

these workers to change jobs. Most of the time the decision to change jobs is re-

lated to wages, fringe benefits, hours and working conditions. Generally, workers 

are more inclined to change jobs when the wages and benefits for a new job are 

better and/or when they are optimistic about the economy. Sometimes, workers in 

this group are called underemployed if they meet specific criteria. 

Area Labor Supply vs.                      
Unemployment Rates                                

(includes Brown, Day, Edmunds, Marshall, McPherson and 

Spink counties)  

 Area Labor Supply      Brown County Unemployment Rate 

January 2015   3,540         3.4% 

December 2014  3,590         2.9% 

November 2014  3,430         2.6% 

October 2014   3,240         2.2% 

September 2014  3,310         2.4% 

August 2014   3,385         2.6% 

 

What’s our      
education level? 
This table shows Aberdeen’s levels of 

educational attainment. 

Source: Labor Market Information Center Place 

Profile for Aberdeen, SD generated March 2015 

Write Your Story! 

South Dakota Unemployment Rates, January 2015 

Source: Labor Market Information Center and South Dakota e-Labor Bulletins, Sept, Oct, 

Nov, Dec 2014 and Jan, Feb 2015  

SAVE THE DATE! 

Workforce Community Forums 

WHEN: April 6th  3:00 - 5:00pm 

     &  April 7th  8:00 - 10:00am 

 

WHERE:  NSU Student Center, Centen-

nial Rooms (1200 S. Jay Street) 

 

WHAT: Learn more about the Aberdeen 

Development Corporation’s workforce  

development initiative and hear from 

speakers who can help your business! 

 

 



Average     
Resident      

Labor Force   

The Resident Labor Force 

is the labor force (total 

number of people who 

either have a job or are 

actively looking for a job) 

and the unemployment 

rate (the percentage of 

the labor force that do 

not have a job but are 

actively seeking a job). 

This information is im-

portant because it pro-

vides users with an under-

standing of the resident 

labor supply.  

Unemployed workers in 

the area make up a pool 

of potential workers im-

mediately available to 

enter the labor force for 

firms expanding or mov-

ing into the area.  

 

December 2014 

Labor Force  35,460       

Employed   34,230       

Unemployed  1,230       

Rate    3.5% 

 

2013 Annual Average 

Labor Force  35,585           

Employed  34,300        

Unemployed  1,285        

Rate    3.6% 

 

Source:  Labor Market Information 

Center Place Profile for Aberdeen, 

SD generated March 2015 

Source:  Labor Market Information Center Place Profile for Aberdeen, SD generated March 2015 

South Dakota Wage & Salaried 
Workers by Industry 

Over-the-year comparisons: Based on a monthly survey of South Dakota 
establishments, preliminary estimates show total nonfarm wage and salaried 
workers increased by 2,800 (or 0.7 percent) from January 2014 to January 
2015. 

Professional and business services had an over-the-year decrease of 
200 workers (0.7 percent). The January 2015 level was 29,300 compared to 
29,500, in January 2014. During the time frame of January 2004 to Decem-
ber 2014, the industry has continued to trend upward overall. 

Wholesale trade showed worker gains over-the-year with an added 900 
workers (4.5 percent). The January 2014 level was 20,100 compared to 
21,000 in January 2015. The wholesale trade industry has remained fairly
stable from January 2004 to December 2014 and has continued its slow 
upward trend. 

Manufacturing produced a gain of 1,500 workers (3.7 percent) over the 
year from 41,100 in January 2014 to 42,600 in January 2015. In the last 10-
year time frame, from January 2004 to December 2014, manufacturing
steadily trended upward until the recession. Manufacturing hit a low in Janu-
ary 2010 but has been trending upward since.  

Source: South Dakota e-Labor Bulletin, February 2015  



What’s our inflow and outflow of 
primary job workers? 
As of the beginning of the second quarter 2011 (most current data available), 
16,262 people were employed in the city of Aberdeen, S.D. Of this total, 9,558 
lived and worked in the city while 6,704 worked in the city but lived outside the 
area. About 26 percent, or 3,481 workers, lived in Aberdeen but worked outside  
of the city. 

 

 

 

 

 

 

 

 

 

 

 

Source: U.S. Census Bureau, OnTheMap Application and Local Employment Dynamics pro-
gram (beginning of second quarter employment, 2011). Prepared by the Labor Market 
Information Center, South Dakota Department of Labor and Regulation, February 2015.  
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Aberdeen Commute Area 

Interior Flow Job Characteristics 
(Primary Jobs) 

 

   

2,462     
4,946         
2,150      

Count    

2,178    
4,379    
3,001    

Count    

1,946    
1,650   

 
5,962    

 

Aberdeen Commute Area 

Inflow Job Characteristics (Primary Jobs) 

  

   
   

   
   

   
   

   
   

   
   

   
   



Contact  
 

Aberdeen Develop-

ment Corporation  

416 Production St N   

Aberdeen SD 57401   

605-229-5335 

 

Data compiled by: 

Kati Bachmayer,    

Workforce Develop-

ment Coordinator 

Back Cover Story Headline 
Use paragraphs often. A wall of white text makes it hard for the reader to skim a 

story and find a way to quickly drop in and out of your content. White space gives 

the user an opening into your information. Don’t be afraid to leave spaces open. 

You might also designate a consistent spot on the page for lighter, or more editori-

al content. That way the reader always knows where to look for a certain type of 

content. 

Most  successful publications include a mix of content types to satisfy a wide 

range of tastes. Consider putting your most serious content on the front page, and 

your lighter content inside. 

It’s called a story for a reason 
Integrate frequent headlines to announce different sections of your story. Consider 

writing your content in a personal tone, in the same way you might talk to some-

one sitting across from you at a restaurant. 

PLACE 
STAMP 
HERE 

Source: South Dakota e-Labor Bulletin, September 2014  

Source: Labor Market Information Center Place Profile for Aberdeen, SD generated March 2015 


