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International University  
Students: another workforce pipeline 
 

Is your company looking for new and different ways to grow your workforce? Have 

you considered hiring an international student from Northern State University to fill 

that role?  According to Stacey Schmidt, International Student Coordinator at 

NSU, there are over 200 international students on campus this year, with eight 

graduating on May 7, 2016. Many of these students are interested in gaining work 

experience while earning their degree and some would like to continue working in 

the United States upon graduation.   

Interested? Here’s what you need to know: Students attend Northern State Uni-

versity on a F1 Student Visa, which allows them to work on campus part time dur-

ing the first school year.  After one year, students can participate in an internship 

program called CPT (Curricular Practical Training), working in a job that relates to 

their major. Students can work part time when school is in session and full time 

during breaks. Enrollment and credits for CPTs are handled through NSU. The 

best part? As long as they are obtaining internship credit, those students could 

potentially work at your company for up to three years in a CPT position.   

After graduation, a student can apply for an Employment Authorization Document 

in order to participate in the OPT program (Optional Practical Training), which al-

lows them to work for one year post-grad in their related field. For students gradu-

ating in a STEM field (Science, Technology, Engineering and Math), they can ap-

ply for an extra 24 months of OPT employment. So if you’re keeping track, that 

means an international student could potentially work for your company for up to 

five years before ever applying for a H1-B visa!  For both CPT and OPT programs, 

all paperwork is handled by the student and NSU - there is no cost to the employ-

er beyond paying the student’s wages. 

When interviewing, please note that immigration rules require an international stu-

dent to have a job offer before they can apply for a Social Security card.  But once 

they have a job offer, Ms. Schmidt estimates the issuance of a Social Security 

card to take about 10 days. “These students can provide a company with a sec-

ond language skill and international experience that is becoming more important 

in today’s global economy.  They can also be a huge benefit for employers with 

short-term projects,” says Ms. Schmidt.   

If your company is interested in tapping this underutilized workforce, please con-

tact Stacey Schmidt at 605-626-7672 or email stacey.schmidt@northern.edu.  

Workforce Development  data and statistics   



Labor Supply Comparison: How 
does Brown County measure up? 
 

The SD Labor Market Information Center provides monthly data on South Dako-

ta’s labor statistics including unemployment rates, labor supply, nonfarm wage 

and salaried worker information by industry, annualized pay of workers covered by 

unemployment insurance and more.   

 

So how does Brown County measure up when comparing 2016 to 2015? The 

chart below shows labor supply and unemployment rates for January, February 

and March in both 2015 and 2016.  According to LMIC, Brown County’s unem-

ployment rates have decreased along with the labor supply.  In March, the unem-

ployment rate dropped from 3.8% in 2015 to 2.6% in 2016.  The labor supply also 

dropped from 2,145 in 2015 to 2,085 in 2016.    

Spring Job Fairs 
held in Aberdeen 
Job seeker recruitment has gotten a 

boost in Aberdeen lately thanks to two 

job fairs in the Hub City. 

The SD Department of Labor’s (DLR) 

annual job fair was held on March 17th. 

51 booths registered for the event and 

approximately 240 job seekers attended.  

Of those attendees, 54% were unem-

ployed and the largest age group repre-

sented was age 22-32.   

Northern State University Career Ser-

vices partnered with the Aberdeen De-

velopment Corporation and  DLR to offer 

a campus job fair tailored to post-

graduation employment and internship 

opportunities. 32 booths were present in 

NSU’s Student Center and approximate-

ly 100 students attended. Free head-

shots were provided to the students, and 

local businesses were given another 

opportunity to connect directly with Ab-

erdeen’s talent pipeline from NSU. 

Positive feedback was received at both 

job fairs and plans for next year are al-

ready in the works. 

Source: SD Department of Labor and NSU 

Write Your Story! 

South Dakota Unemployment Rates, March 2016 

Source: Labor Market Information Center e-Labor Bulletins, February 2015 and 2016, March 

2015 and 2016, April 2015 and 2016  



What’s our inflow and outflow of 
primary job workers? 
According to LMIC, during the second quarter in 2013 (most current data availa-
ble), 16,124 people were employed in the city of Aberdeen. Of this total, 9,222 
lived and worked in the city, while 6,902 worked in the city but lived outside the 
area. About 30 percent, or 4,068 workers, lived in Aberdeen but worked outside  
of the city. 

 

 

 

 

 

 

 

 

 

 

 

Source: U.S. Census Bureau, 2015. Prepared by the Labor Market Information Center, South 
Dakota Department of Labor and Regulation, October 2015.  
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Contact  
 

Aberdeen Develop-

ment Corporation  

416 Production St N   

Aberdeen SD 57401   

605-229-5335 

 

Data compiled by: 

Kati Bachmayer,    

Workforce Develop-

ment Coordinator 

CHS Intern Day a Success 
The first CHS Intern Day was held on April 20th in the Thomas F. Kelly Theatre at Central 

High School. This event was organized by Kati Bachmayer, ADC Workforce Development 

Coordinator in collaboration with Dr. Becky Guffin, Superintendent and Calvin Nygaard, 

CHS Intern Coordinator and Counselor.  

At the event, six local company representatives were on hand to provide highlights about 

their business and explain what kind of internship opportunities were available to students 

during their senior year. Approximately 300 juniors attended the two back-to-back sessions 

and had an opportunity to ask questions both in the large group setting and individually fol-

lowing the presentation. 

Thank you to Aaron Smith, Aberdeen Wings; Dr. Angela Hase, Barnett Vision Center; Robin 

Bobzien, City Engineer; Dana Babcock, SD Wheat Growers, Liz Hannum, StartHUB and 

Tanya Shafer, Twin City Fan for participating! 

New Americans Task Force formed 
A meeting of stakeholders and interested citizens was held on April 4th at Zion Lutheran 

Church to discuss ways to assist immigrants and refugees in Aberdeen. Approximately 40 

people attended the meeting to learn more about the refugee experience in South Dakota 

and the difference between a community being a Direct Resettlement Site vs. a Secondary 

Resettlement Site.  Following the meeting, the Aberdeen New American Task Force was 

formed and meets every two weeks in the ARCC Alumni Room. To join the task force or get 

more information, contact Pastor Marcia Sylvester at psylvester@nvc.net.   
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Source: South Dakota e-Labor Bulletin, March 2016  


